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o 

o 

o 
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1 Our Rules state that the  can remove a member who fails to sign the Code of Conduct (Rule 

44.5.2); it is a regulatory requirement that our Rules enable the  to take such action (SHR 

Regulatory Framework (2024) Constitutional Standard 19 
 
2 Scottish Housing Regulator (20124Regulatory Framework, Regulatory Standard 5.2 
 
 

https://www.housingregulator.gov.scot/for-landlords/regulatory-framework#section-3
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3 Committee for Standards in Public Life (May 1995), Nolan Principles 
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https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
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4 See Appendix 1, p13-15 for definition of “closely connected” 

A.     Selflessness  
 

You must act in the best interests of 
at all times and must take decisions that 

support and promote our strategic plan, aims and objectives. 
Members of the Committee should not promote the interests of a 
particular group or body of opinion to the exclusion of others. 
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B. Openness  
 

You must be transparent in all of your actions; you must declare 
and record all relevant personal and business interests and must 
be able to explain your actions. 
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5 These concerns might include, but are not confined to, suspected fraud, dishonesty, breach of the law, 
poor practice, non-compliance with regulatory requirements, misconduct, breach of this code. 
6 Resources include people, equipment, buildings, ICT, funds, knowledge, stationery, transport 

C.  Honesty  
 

You must ensure that you always act in the best interests of the 
organisation and that all activities are transparent and 
accountable. 
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D.  Objectivity  
 

You must consider all matters on their merits; you must base 
your decisions on the information and advice available and reach 
your decision independently. 
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E.  Integrity 
 
You must actively support and promote our values; you must not 
be influenced by personal interest in exercising your role and 
responsibilities. 
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F.  Accountability  
 

You must take responsibility for and be able to explain your 
actions, and demonstrate that your contribution to our 
governance is effective. 
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7 This includes activities on social media, blogs and networking sites. 

G.  Leadership 
 

You must uphold our principles and commitment to delivering 
good outcomes for tenants and other service users, and lead the 
organisation by example. 

 

 



 

 


